Program Effectiveness Data
Job Placement Rate-This percentage is calculated based on the number of
graduates who are actively seeking employment and are employed within 12
months of graduation. Graduates continuing their education are not included in this
calculation.

ARRT Exam Pass Rate-This percentage is calculated based on the number of
eligible graduates who are first time examinees. When including subsequent testing,
the eventual pass rate is 100%.
Program Completion Rate-This percentage is calculated by dividing the number of
graduates in each class, who have completed the program within 150% of the
program length, by the number of students initially enrolled in the program.
Class
2010/2012
2011/2013
2012/2014
2013/2015
2014/2016
Five Years:

Job Placement
Rate, actively
seeking *

ARRT Exam Pass
rate, 1st attempt

Program
Completion Rate,
36 months

100% ( 52/52)

97% (59/61)

85% (61/72)

100%(9/9)
100% (8/8)
100% (7/7)
100% (11/11)
100% (17/17)

100% (12/12)
90% (9/10)
100% (9/9)
92% (12/13)
100% (17/17)

79% (11/14)
91% (10/11)
85%(11/13)
71% (12/17)
100% (17/17)

Data is listed as successes compared to the total number attempted, i.e. 16/19.

Employer Satisfaction Outcome for 2016- 4.6 /Likert Scale-Employers rate the
education preparedness and overall satisfaction compared to employees of equal
training. 4.8/Likert Scale-Employers will indicate an overall satisfaction with the
educational preparation of the graduates hired.

Graduate Satisfaction Outcome for 2016- Quality 4.56 & Quantity 4.44/Likert
Scale-Graduate satisfaction with the quality and quantity of their education.

Explanation of these measures and current program data can be obtained at
http://www.jrcert.org

*Standard 5 Objective 5.2 (Explanation of job placement rate) Job placement rate is defined as
the number of graduates employed in the radiologic sciences compared to the number of
graduates actively seeking employment in the radiologic sciences. The JRCERT has defined not
actively seeking employment as: 1) graduate fails to communicate with program officials
regarding employment status after multiple attempts, 2) graduate is unwilling to seek employment
that requires relocation, 3) graduate is unwilling to accept employment due to salary or hours, 4)
graduate is on active military duty, and/or 5) graduate is continuing education.

